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EMPLOYMENT AGREEMENT
BETWEEN

PRANAY CONSTRUCTIONS PRIVATE LIMITED
(COMPANY)

AND

PRANAV KIRAN ASHAR

(MANAGING DIRECTOR)




EMPLDYMENT AGREEMENT

Thi pleyment agreement (Agreement) is made and exacutad at Mumbai, Maharashira an 277 day of
2023 {Execution Date} by ard betwean:

av Constructions Private Limited (CIN: U70101MH2003PTC141547), 3 private limited company
Y corporated under the provisions of the Companies Act, 1956 and having its registered office at 1001, 106

e

Floor. DLH Park, V. Road, Goregacn Wesl, Mumbai — 400 062, Maharashtra, India and represented
threugh its directar Ninad Navean Patkar (DIN: 0907%018) (hereinafter referred to as the Company” which
axpression shall, unless contrary o or repugnant Lo the context or meaning therecd, mean and include its
successons) ard as=ign(s)) of the FIRST PART

AND

Pranay Kiran Ashar aged 38 years, son of Late Mr. Kiran Dharamsey Ashar, resident of Villa Nao, &,
Adarsh Dughdhalaya, Off. Marve Road, Maiad Wast, Mumbai — 400 0B84, Maharashtra and having director
inentfication number as 06800729 (hereirafter referred 1o as the ‘Managing Director | Director’ which
expression shall, unless conlrary bo or repugnant to the sontext or meaning thereof, mean and include its
legal heir(s), legal representative(s). acministrator(s), successons) and assignis)) of the SECOMND PART

The Company and the Managing Diweetor shall collectively referred to as the "Partles” ard individ ually as
the “Party"”.

WHEREAS

A The Company is a private limited company incorporated under the provisions of the Companies
Act, 1855 and carrying out the business of re-development of co-operative housing societies
[Business)

B The Director was appointed as the chairman and managing directar of Pranav Constructions
Prvata Limited with effect from 19 January 2023 in sceordance with the resolution passed by tha
board of directors of the Company on 19 Januany 2023

- Tha Diractor has special knowledge and practizal expenance of working in tha real estate sacior,
and thus, has requisite skills and qualifications required by a person o becoma a chairman and
managing directar of a company mvelved in re-development of co-operative societies.

D Thie Company is now desirous of laying down. in detail the terms and conditions govarning the
emoloyment and appaintment of the Director as the chairman and managing director of the
Company Accordingly, the Parties agree to execute this Agreement which seis forth the terms
and conditians of employment of the Director with the Campany and which have been approved
by the Baard of Directors of the Compary.

NOW, THEREFORE i consideration of the mutual promises and the covenants contained hersin and for
good and value cansideration, the receipt and sufficiency of which is hereby acknowledged, tha Parfias,
int2nding 1o be legally bound, hereby agree as follows:

1. DEFINITIONS

Unless the context otherwise requires, when usad in this Agreamant, the following terms, when
capitalized, shall nave the meaning assigned hesesn

1.1 “Act” shall mean the Companies Act, 2013 read with relevant rules. as amended fram time to
time;

1.2 ‘Board” shall mean the Baard of Directors of the Company;

1.3 “Business’ znall have the meaning ascribed 1o it in Recital A;

14 ‘Charter Documents® shal mean the Adicles of Association  and bemaorandum  of

Undergtanding, as amendad time to time_ of the Company;

1.4 ‘Confidential Information” shall mean all infarmation or data made available to the Managing
Liractor {whether furnished orally. in writing, electronically or thraugh any ather ferm or madium
and regardless of whether if Is specifically marked or identified as confidential) or any part thareof,
cancerning or ralating to the Company or of any af its employeas, suppiiers, ciia nte, c#intran:tn:-rs.
agents, distributors or customers including but nat limited to ail analysis, financial
forecasts, reports, studies, trade secrels yincluding without imidation technical data

FPage 2 o1 15



2.2.

2.4

2.5

R

‘Fimancial Year” shall mean a yaar etarting from 19 April and ending on 319 Marc
EubsequUent year,

‘managing director’ shall have the meaning ascrbed bo it under the Act and the SEBI Leting
Regulations;

"Remuneration” shall have the masning ascrbed to it in Clause 4.1 of this Agreament,

"SEEI Listing Regulations” shall mean the Securities and Exchange Board of India (Listing
Obligations and Disclosure Reguiremants) Regulations, 2015, as amended from time ta fime: and

“Tearm’ shall have the meaning ascribed fa it in Clause 3 of this Agresment;
SCOPE OF EMPLOYMENT

In accardance with the provisions of the Act read with Schedule VY to the Act and pravisians of the
SEBI Listing Reguiations (il applicable), the Company keraby agress to employ and appont the
Director 88 & ‘chaifman’ and ‘'managing director of he Company and the Director haraby agraes
and undertakes that he shall, upon such appointment, infer ale perform the duties and
responsioilites as are norrally associated with the posittan of a chairmen and managing dirsctar
of the Camparny ard acl as the employes of the Cempany (Employment)

During the course of the Employment the Maraging Director shall be resparsibie for the
managemant of sl the affairz of tha Campany and subject Lo the provisions of applicable law, the
Managing Director shall have the powers and authonzations set forth in Schedula | 1o this
Agreement and such additiona! powers ang autharizetons as may be delegated by the Board
fram ftime lo time. The Managing Directar shall exercise his powers subject to the
superintendence, control and direction of the Beard. The Managing Directar shall perform and
discharge the culles as sat out in Schedule I o ths Agreement and suck other duties, which
may be assigned to him from time to tire by the Bosrd

It is hereby agreed between the Parties that the Managing Directar shall be enttied ta de egate
his duties and functions in such a manner as would ensure the effiective and efficiant functioning
of the Campany  Matwithstanding any such delegation, the Managing Director shall at all limes
confinue o ba liablke for the due and proper performance of such functians and dulies and shall
be required to supervise the exarcise of any such delegated functions and duties

No regulation made by the Company in a ganeral meeting, or a ragaluton passed by Ine Board
shall invalidate any priar act of the Managing Director of tha Company, which weould have been
walid if the regulation or resclulion had not been made or passed

In addition to the farms of this Agreement, the Emplayment of the Managing Director shall also
be governed by the provisions of the At the SEBI Listing Regulations iif apolicable] and the
Charter Documents of the Company.

The Board may, if it deemns fit, appoint the Managing Directar as a mamber ! chairpesson of any
one or more existing Board committees or any such commitiea that is set up in the future by the
goard, in accordanca with the provisions of the A=l and the SERI Listing Regulations [if
applicable).

TERM OF EMPLOYMENT

This Agreement 2hall come inte effect on 18 January 2023 [Effective Date) ana subject to earlier
terminaticn of this Agreement in acsordance with the terms hereot tha term of this Agreement
shall for 8 period of fve (5) years cammencing from the Effectve Date (Term). I = clasified that
the Employmant of the Director as & 'chairman’ and manadirg director shall start from the
Effective: Data and the Term of this Agreement shall be construed ag the term of Empiayment /
ierm of the office of the Managing Directar.

REMUNERATION AND PERQUISITES

X
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4.1 A Il consderation of sarvices provaded to the Company by the Man Dje ' terms
. f this Agreement and being an empioyee of the Company, the Rl

;’ muneraticn o the Managing Diractor as mutually agreed between the Parties [Remuneration).

4.2 The Remureration shall be paid montly to the Managing Directar by cheque or through anline

- transfer of such Remuneration to such bank account as may be designated by the Managing
' Director o the Company,

-

4.3 The Remuneraton payabie to the Managing Direclor shall be net of any withholding taxes and
ciner ceducions iwnether in respect of set-off, counterclaim. duties, taxes incleding gocds and
services tax (if applicadle). charges levies or ocherwise).

4.4 The Managing Director shall be entitied ta the following perguisites:
3. Reimbursemeant of:

i actug! travefing expenses incurred by the Mamaging Director in course of
business of he Compary,

I actual enterfainment eNpenses and agproved club mamoership lees regsonably
incurred by the Managing Director in course of business of the Company, ano

(TR actua! haspital and medical expenses which have been incurmed by the
Managing Director for himself, his wife and his children provided that such
expensas shall not exceed such amount as may be decided by the Board,

B Tha Managing Director shall be entifed o use the Compary’s car. All the expenses far
maintenance and running of such car including salary af tha drver shall be horne by the
Company;

c. The Maraging Director shzll be entitled to use the Company's telephone ¢ makdle, the

charges of the same shall be borme by the Company,

d The Managing Directar shall ba entitled to participate in any provicent fund and gratudty
fund or scheme for the empioyeas which the Company may establish

B, The Managing Director shall ba entifled to such mocrameanis from time © fime as the
Board may in its dizcration datarming

I The Managing Director shall be entitied to privilege annual eave on full satary for a
paermd of one (1) month, The Board shall be entied, at s =ole amnd unconirollad
giscretion, 1o permil the Managing Cirector to sccumulate such leave far nat more $han
three {3} months. 1t is hereby clanfied that leaves which are notl availed of by the
Managing Director shall be encashabla,

g The Managing Director shall ba entithed to reimbursement of all expenses, which may
b incurred by him for and on behalf of the Company, and
h Subject o any stalutory ceding(s), the Managing Director may be given any other
allowances, parguisites, banefits and facilities as the Board from bme to tirme may
cacide.
4.5. In the event of any change talkng place in the ralevant laws, rules, schedules. regulatons or

guidelines or in the evant of thair being withdrawn, repaaled, substitiuted or differently intaroratad
al any Ume haraafter, the Board, including commities of the Board, if nacessary, may revisa the
terms of remuneraton {including minimum remunaration) and perouisites as mentioned in Clause
4 herein and amend, modily, revise, substitute or delete any of the said terms. as raguired.

4.6. I case of death of the Managing Director in the course of his employment with the Company, the
Company shall within three (3] months of his death pay to his legal representatives the salary anc
pther emoluments payable for the then current manth tagether with any such further sum as the
Board in its sole and uncontralled discretion may determine

5. REPRESENTATIONS AMD WARRAMTIES
5.1 Each of the Parlies hereby represents and wahj?nts. that as an the date of this Agreement
{

k
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b
Thie Agreement constitutes valid, legally binding and Lnfurnﬂdh\flq‘nbllaitlnns of Ea

Farty; g
i Y4
Each Parly shall teke such further acts, execute and delver such furthaF el

and documants, and generally do all such athar things 25 may be reasonably necessary
o accomplish the transactions contamalated in this Agreement; and

Ewecution, delvery ar perfarmance of this Agreement by the Managing Qinectar andiar
the Company doas not and will not conflict with, or result in a default right to accelerate
or loss of rights, ar result in the creation of any an charge or ancumbrance, under any
agreemant ar ather document applicabée faw. rule, regulafion: order, judgment ar
decrae to whick gither of the Party is a parly or by whick i may be bound or affecied

8.2 The Managing Direclor hareby rapresents, warrants and covenarts that:

Tha Maneging Durector 13 neither below e age of wenty-one (21) yvears nor has he
attained the age of 2aventy [70) years,

Tha Managing Diractar kas nat heen sentenced o mpriscoment for any penod, or lo 2
fine exceading #1000, far the corviction af an offence wunder any applicable law
including the legislations mentionad in Paragraph (8) of Part | of Schedule WV to the Ach

The Managing Director has not been detained for any period under the Conservaton of
Foreign Exchange and Preventon of Smugghng Activities Act, 1574,

The Manaaing Director is not an undischarged insolvent or has not, at any time, been
adjudged as an insohent

The Maraging Director has ral, at any time, suspandad paymeant to hs credifors or
makes, of has not, &t any time, made a composidan with them,

The Managing Director has proper understandging of the Busingss of the Caompany,

It is the fiduciary duly of the Managing Director to act in good faith and in the interests
af the Company and nat for any collaiers! purpase: and

The Maracing Director shall act anly within the powers as laid down in this Agreermant,
in the Charter Documeants af the Company and under any other applicabie faw and
reguiations

B. COVENANTS

a1 The Managing Director hereby covenants that

The Managing Drecicor shall comply with the provisions of the Act and tha SEBI Lishing
Ragulations (if applicanle) pertaining ta the rale, responsibiliies and dutes of a
managing director

The Managing Director shall act in accordance with the Charter Documents of the
Company

The Managing Directar shall act in good faith in order to oromote the objects of the
Company for the benaefit of ils members as a whole, and in the best intarast of the
Campany,

The Managing Diractor chaill discharge his duties with due and reasonable care, skil
ard diligence;

The Managing Director shall not involve himsalf in & situation in which he may have a
direct or indirect interest that canficts, ar possibiy may conflict, with the inbeast of the
Company,

A2 3 manading directar, the Directar shall:

I uphaoid ethical standards of integrity ard prooity

ii act obectively and Em&tﬂ%ﬁlmﬁl}' while exercising his dulies
(K]
hi
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5.2

BZ.

5.4,

937

v J_,'; L not allow Aty BXranacus canederatans that may yitiate his &
iy

il pxarciss his responsibilities in 2 bona fice mann
Company;

iv. devole sufficient time and attenfion to his professonal
| end balanced decision-making;

objective independent judgment in the paramount interest of the Company as

o a whale, while concuming in or dissanting from the collactive judgmant of the

Boarg in its decision-making, and

Wi, assist the Company in implementing the best corporate govennance pracices,

Per the provigion of the Act and the SEBI Listing Regulabtions (f applcable!, the Company must
mclude in its annua reparing a note of any matanal nterast that a director may hawve in any
Trangaction or arrangament that the Company has entered into. The Managing Director shall
disclose such interest no later than when the transaction or arrangement comes up at & Board
meeting s¢ that the minutes of the Board meseting may record the inferest of the Managing Director
approprigtaly and the records of the Company are updated A general notice that the Managing
Director is interested in any confracts with a partcular person, firm or company € acceplanle.

CONFLICT OF INTEREST

It Is accepted and acknowledged that the Managing Director may have business interests other
than those of the Company  As a condiian to the: commencament of appomtment, e Managing
Drirector is required (o deciara ary such directorships, apocintmenis and interests 1a the Board in
wiiling in the prescribed form at the tima of his appointmeant

Any directorships, appointments and interests developed by the Maraging Director post
appeintment under thiz Agresment, shall be disclosed ta tha Company Sacratary of the Company,
at the earlicst

TERMINATION

In the evenl, the Managing Director ceases ta be a director of the Caompary for any reason
whatsoever, ba wil cease to be the chairman and the managing director of the Company.

If bafcre expiratan af the Tarm, the office of the Managing Director 15 determined dua to any
reason whatsoevar, the Managing Cirestar shall be enfilled. in aceordance with and subject to the
provizans of the Companies Act, 2013 in that behalf, to compensation fram the Company for the
loss of office.

Tha Managing Direcior shall have a right to resign, al any Sime, from the office of chairman ar
managing director after grving at least thify (30) days’ natice in writing n that behalf, to the
Company

The appoirtment of the Managing Direclor may alsa ba termingted in sccardance with the
provisions of the Act, the SEBI Listing Regulations (if applicable) and the Charter Documents of
Lhe Cormpany

CONFIDENTIALITY

The Managing Directar is aware that in tha course of hia Employment he will have access te and
be entrusted with information in respect of the Business and finances of tha Company incleding
intellectual property rights, procasses, eic and relatng o s dealings, transactions and affairs
and likewise in relation to its subsidiares, associated companylies), customers, clients, suppliers,
employess. consullants, confractors or agents, all of which information 18 or may ba of a
confidantal nature.

The Managing Director shadl nat, during the continuance of his Empleymant or any time thereafter,
divulge ar disclose o any persen, firm, company, body corporate o any concern whatsosver, ar
make ary wse whaever for his own o fior whateser purpose of any Confidential Information ar
knowledge abtained by him during his Employment of the Business or affeirs of the Compamy ar
of any trada secrals or secret processes of thg Company and the Managing Directar shall. during
the continuance of his Emoloyment haraunderialsa use his best endeavours lo prevent any ather
person, firm, company, body carporate ar conckm fram dong so.
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Company of in relaton 1o s subsidianas, assocate companylies) ar any of its j .
distrioutors or custemers which shall be acguired, received or made by the Managing Diractar
-::Iu!'inq."rle course of his Employment shall ba the proparty of the Company ard shall be
sur:ifhﬁ red oy the Managing Dwreclor 1o the Company upon the termmaton of nis Emplovmant
or = fe= request of the Board at any time dunng the course of his Employment.

ﬂﬁi—CﬂMPEI’E AND NON-SOLICIT

o
#3:+=" The Managing Directar cavenants that he will not, duri ng the continuansce of his emplaymeant with

m2

1.

12,

id.
13.1.

tre Company, without the prior written consent of tha Board, carry an ar be engaged, directly or
ingirectly, eitner on his own bahalf or en banalf of any person. or as manager, agenl, consultant
ar employes of any person, fimm or company, i any aclivily or busness, in India or overseas,
which shall directly or indirectty be in competton with the Business of the Company.

The Managing Direcler covenants that, far & period of one (1) year following his tarminaton of
Employment with the Comarny under this Agreement. the Managing Direcior will not directly or
inclirectly solicit for employment or employ any persan, wno is or was employed by the Company
within [8) six monthis prior to his termination date, in any busineas in which the Managing Directar
has a material interast, direct ar indirect, as an offcer, partner, shareholger or beneficial owner
Further, the Mamaging Director will not assist any other person ar entity, in hiring or soliciting such
ermployeas, even it the Maneging Direcior does not have & material interes! or is an officer,
pariner, sharehaldar or cwner

ARBITRATION

Any dispute, diffierence, controversy or claim (Dispute) arising between the Parlies aut of or in
relation to or in connection with this Agreement, of the breach, termination, effect, validity,
interpredation or application of this Agreement or as to their rights, dutes ar liabilities there under,
or &% to any act, mattar ar thing erising out of conseguent to ar in connection with this Agreament,
shall b2 seffled by the Parties by mutua! negotations and agreement. It for any reason, such
Dispute cannal be rasolved amicably by the Paries, the same shalthen be referred to and 2etiied
by way of arbitration proceedings in accordance with the Arbitraton and Canciliabion Act, 1995 or
any subsequent enactmeant or amendment thersts (Arbitration Actl. Each of the Paries shall
appaint an aroifrater within thirty {30) days of the receipt by @ Party of the other Party's request o
Initiate arbitration. The two (2]} arbitrators so appeintad shall then jointly appoint a thind arbédratar
within 15 (fiftean) days of the date of appointment of the second arbitratos, such third arbdraior
shall z21 as the chairmar of tha Lribural. Tha arbifratoss rof appointed within the time limit set
forty in this Clause shall be appointed in accordance with the Armitratan Acl The decision of the
arbifrators shall be final and binding upon the Parties. The venue and seat of arbitrabion
proceedings shall be Mumbai, Maharashtra. The language of the arbitration and the award shall
be English. The cast of appointment of arbitrators and other costs of arbitraton shal be barme by
the Parties in equal proportions.

INDEMMNIFICATION

Ihe Company shall, without prejudics to any cther rghte of the Managing Diraclor, indemnify and
agree to keep fully indemnified and haold harmless the Managing Director against, and pay ang
reimburse to the Managing Directar, any actions, suits, ciaims, proceedings I0s56es, Damanas
cosls. charges or expense ar cutgoings which the Managing Director shall cartify as sustained or
suttered ar incurred by the Managing Direclor as a consequence of: (i) breach of any of the terms
condition, statements, underlakings, representations and wamanties of this Agresment by the
Company,(1) non- compliance of any statutes, laws, nies and regulatons by the Campany andior
any of its employees. officers, dirsciors, representadivas, contractors: ar (i} leches or acts of
omission and commisson on the part of edher of the Company andfor any aof its emplayees
officers. direclors, rapresantatives, confractars

MISCELLANEQUS
Notice:
A Anyiall notices or other communicglions required to ba givan or served by any of the

Farty cn the other Party in respect of this Agreemeant, shall be given in writing in English
and may be sent by personal dedivary or post or courier or fecsimile. Any such notice or

X
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13.2.

133,

13.4.

13.5.

prepaid registered post acknowledgement due. at the address spa

If to the Company:
Mame Pranay Constructions Private Limited
Authorissd | Mirad Mavaen Fatkar (Diracior)
Representative
Address: 1001, 10" Floor, DLH Park, 5V Road, Gosegaon West, |
Mumkbai — 400 052, Maharashtra, India
Contact No.: 022 - 52755913 = =
Email Address: ninad.patkar@pranaveonstructions. com

If to the Managing Direcior;

Name: Pranav Kiran Ashar

Address: Villa Mo, 4, Adersh Cughchalaya OFf Marve Road, Malad .
West, Mumbai - 400064

 Contact No.: | G820853425

Email Address: pranavkashar@gmal.com

b All such nolices and other communication shall be effective. (i) il sent by facsimile, when
sanl {an receipt of a canfirmation o the correct facsimile number); or (i) an dalivary if
iranamitted by E-mail; or () the expiry of seven (7} days after posting f sent by
registereg post; or (iv) the business date of receipt, if sent by cournar. whon ceposited
with caurier. Motwithstanding anything containad harsirabaves, any notice given to the
Company under this Agreemeni szhall be deemed to have been served upon the
Company when it is acteally received by the officar of the Company in whosa attanton
{ne natice & addrassed.

Governing Laws and Jurisdiction

The Parties agree that this Agreement shall be subject ta, governad by, ard construed i
accordancs with the Indian laws Further, subsact ta tha Arbitration clausae harain balaw, cnly tha
courts and tribunals of competent jurisdiction at Mumbai, Maharashira shall have exclusive
jurisdiction with respect o any proceedings relating to this Agresment

Entire Agreament

This Agreement reprasents the entire agreement between the Parties with respact to the subject
maiter hereof and shall supersede any previous agreement or understanding bebseen the Parties
in reslahan fo all or any swch matter dealt in this Agreement and may be madified anly by a writien
instrument duly executed by each Party

Severability

Each covenant contained in this Agreement shall ba canstrued as a senarate cavenant and if one
ar more covenants hersin is held to be against public interest or unlawful or in any way an
unreasonable restraint of race, he remaining covenanis shall continue to bind the Partias. IFany
provisian of thia Agreement 2 invalid, unenforceable or prabibited by law, this Agreement shiall
ke conzidered divisible as to such provision and such provision shall be inoperative and shall not
be consdered. The remainder of the Agreameant afier tha removal of any such aforemeaptioned
Glause shall be valid, binding and of like 2ffact as though such provision was not included heren

Mo Waiver

The failure of eitner Party hareto &t any time t& enforce performance against the other Party of
any pravision of this Agreement shall in no way affect such Parly's rights thereafier io enforce the

%
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13.6.

13.7.

13.8.

e

same, nor shal tha waver by eithar Party of any breach of any provision herecf be deemead to be
& waiver by such Party of any othar breach of the same ar any ather provision heraof

Assignment:

* The services ta be pedarmed by the Managing Director hereunder are parsonal in nature, and

Company has engaged the Managmg Dwector as a result of tha Managing Director's exparise
and expenence. Tha Managing Dirsctor, therefare, agrees that it will not assign any right duty or
obligation under this Agreement. If such assignment is a3 a result of the cperatan of prevailing
laws the Company reserves the nght Lo terminate this Agreemant,

Amendment

Unless otherwize provided in this Agreement, na armendment, change, vasiation or addition af any
lerm or prevision heraot shall ba effectve unless mads in writing and signed by both the Partes
Feraio,

Counterparts

This Agreernant may be executed in bwo counterparts. each of which shall ba deemed an anginal,
but bath of whiczh together shall constitute one and the same Agreemenl.

[intentionally Left Blank]
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SCHEDULE |

4 POWERS AND AUTHORIZATIONS OF THE MANAGING DIRECTOR

f
SUbjW supernvision, directons and control af the Baard and pravisions af the Companies Act,
the SEBMListing Regulations {if applicable) and the Articles of Assocation of the Company, lhe Managing
Direslor is hareby entrusted with power of managing the Business and a%ars af the Campary. Without
prejudice 1 the general powers herady confarred upan the Managing Director and so &s not in any way to
Emitar resinct thosa powers, s hereby expressly declarad that he shall have the fodlowing powers, that =
o say, the powers:

| B To enter inta, carry aut and parfarm all contracts, agreements, salas and purchases in conrection
with tha Company’s Businass and to gign and execuie the same;

2. To formulate annual bedget and 1o take all necassarny steps o achieve budgetad faigets relating
to production, sales, profits, eic. |

i To arganize tha operstions and activites of the Company s0 a5 (o meel varous tangeta relating
to production, sales, peofits, el

4. To appoini, within such imis of remuneratian as may be foed by the Board from time 1o tme, for
the management of the Business and affairs of the Company . executives, officers and employaes
and o remove, dismiss, discharge or sugpend such axecutives, cfficers or amployess,

a. l'o drasw and sign cheques and otherwiss operate upon the banking accounts of the Company &s
may be gecided by the Board from time to time and ta confirm the staternent of acoounts and 1o
sign and furnish recessary parbiculars that may be required ta ba fumishad o any bank ar banks
inorelanon W sech assauni o accaunts,

i To sign and endorse any bifs of exchange and other negotiable or marcantie documents in the
course of and for the purpoze of the Campany's Business,

i To ask, demand, sue far, recover and recaive all sums of maney rents, debts, duss, goods
effects and things which now or at any time hereafter become due or owrng, pavable, delivered
or belenging to the Company and to gre effectual raceipts. releases and odher discharges far the
same,

B To have averall supervsion an the working of the vanaus functicnal departments of the Campasny
and co=ordinate various functions lor satisfactory conduct of the Camoany's actwities/business.

& To appoint and sign warrants of autharities or vakalatnamas of any lawyer that may be reguired
in connaction with the Company's Business and to sign all necessary plamts, written staterments
appesls, epplications, setitans and affidavits and 1o afirm and declare and sign the same in any
court or before any arbitrator or tibunal to adjust, settle and compound any accounts, deots and
ciaims by o against the Company;

10. To refar fo arbitration all ar any claims or accounts and demands by or against the Compamy;

1. To decide on the tendarsioffars ta be submritted to various parties in funtherance of Company's
Business.

i2. To execute and give &l such bonds, underakings, guarantees, indemnities, covenants as may

be reqguired in conneclion with the Company’s Business

13 Tooversea parsonnel matters and genaral adminstraton of the Carpany and also establishmeant
rmatiers for human resource development and wall-baing of the employeas of the Company

14 Tafile all necessary documents. returrs, forms. applications, statements under varous acts and
rules. central or slate {including bat not limited to Companies Act, 2013, Securities and Exchange
Board of India (Listing Obligations and Disclosure Requirements) Regulations, 2015, for the time
Being In force, with any registrar or amy other govemmental or other authonities,

15, To appear before amy gavemmental, whether central of state or public, municipal ar Iocal
authorities or officers including income-tax o any other tax afficer or authorities and represant the
Company and to file any applications, raturns br other statements that may be necessary In
cannection with Gompany's Business

A
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16.

17.

18

19,

20

22

2,

24

a5

28

a7
28
24

l'o purchasa, take on lease, hire or rent any movable or immovable properies reguired for the

purpose of Business of the Company at such rent hire charges or consideration and for such

seriod and on such terms and conditions as the Managing Direcier may think fit;

Togurchase capitel equipment far and on behalf of the company, subject to such ceilings as may
be jeid down by the Board from time ta tme,

¢ Tofgttend, vote and otherwise to represent the Company and to take partin all meetings held in

nection with any other company with which the Company i=s concerned ar in relation m any

vesiments of the Company and to sign proxies and authorities for the purpose of voling thereal

ar for any other purpose connectad therewith, including vating in all bankruptoy, insolvency and
Fquidation or ather proceedings i which the Company may be misrested or concerned:

la deploy and invast surplus funds of the Company in financial and ather assets, subject o such
ceilings and conditions as may be specifed by the Board fram tima to time;

To insure and kaep insured the Campany's premises, buildings. and 3l ofher properties and
assets of the Campary whether movable or immovable ang profits of the Company agamst loes
ar damage by fire and othar risks 1o such amount and for such pariod, as the Managing Director
maEy deem propar in the inferest of the Com pany;

Ta operate upon accounts. current, cash credit, overdraft, fixed or otherwssa with any bank or
bankers, marchan! or merchants o with any company, firm ar firms, indwvidual or indivicuals and
1o pay maneys info and ta draw meoneys framany such account or accounis from time Lo lme, az
the Managing Director may think fil;

To apply for and abtain letters. patants or registration of rademarks and protect the Company’s
intedlectual property rights ir this behsalf;

Ta aopaint and remove and re-agpoaint bankers, salctors, advocates, sccountants, architzcts,
valuers, enginears, and ofher experts, consuliants and advsers of the Company and with such
powers and duties and upon such terms 2= ta curation ofemployment remuneration of cthersise,
a5 the Managing Drecior may think fit;

To gre loans io the exacutves. officers or employeas of the Comoeny, within such limits as maiy
be prescrbed by the Board from time o ime;

To become pariies to and 1o present for ragistration on behalf of the Company sll deeds ang
instruments of whalsoever naturs,

Ta delegate such of his powers 85 can be delegated to any execulives | officars / emplayees of
the Company and subject to such iimits as the Managing Director may desm fit

Te carry out any rasoluton of the Board:
Te repart to the Board periodically an the perfarmansa of the Comipany; and

zenerally, 1o do all acts, deeds and thinge &s may be necessany for and on behalf of the Compary
o all inlents and purposas as may be deemag it and oroper by the Managmng Director

=
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SCHEDLULE N b
[ DUTIES OF THE MANAGING DIRECTOR

rming his dubes and responsibilifies, the Managing Chirectar =houlg ac
ith and in tha bestinterests of the Company and its stiakeholders,

tie2 of the Managmg Director shall be determined by the Charer Documents of the Company,

Board as we’ as the applicable law

The Managing Director shall;

a.

b

Manage the day-to-day business and financial cperations of the Company,

Ensure that decisions of the Board are properly execulad, and baar full respansibuiity for tha
consaguencas of his decsions;

Pratect and eficiently utilize the assels of the Company, Including immoyvable propety, fof the
purposa of achieving the business and cormmercial goals of the Company in accordance with
the applicable law, the Charer Documents and intemal documents

Manage the eficzent oparations of the Company and coardinate effechve interachon between
the Company's vanous stractural divisions and departmants, ensuring for the proper
development and improvement of their parfcrmance;

Work to improve the Company's performance, growth of sales and prafit, qualty and
compeblivanass of the Company’s businass and satefying customer cemands

Bea responsible farimplemenming the Company's information disclcsune policy, specifically, for
the arganization, conditions, accuracy ard limealinass of the disclosure of infzrmatan, and e
Company's reparting to tha appropriate State authorities and additionally, be responsible for
presenting accurate information about e Company 1o i sharehalders, creditors, regulatars,
markels, tha mass meadia and ary ather intarasted parties,

Be responsibla for the organization, procadures and acourecy of kesping the accounfing
records of the Company and certify that the financial staterments and othes financial documents
of the Company are accurate and complele by signing these docurmenis;

Provide all necessary documents and information about the Company's activities ang
operations to the Board, the internal audiors. and the extemal auditors of the Company.

Ensgura thal the Compary meet all its obligatans o central and regional govarnmeantal bodies
tax authorties, staie non—budgetary social funds, suppliers, customers ang creditors as well
a5 maeting any I]D"gﬂﬂﬂﬁ'ﬂi pUrsUEnT B commercial and akor confracts, and buginess plans,

Manage busmness oparation uilzirg reasonable tecnnology and progresswee forms af
management perfarmance systems Further. the Managing Director should manage firancial
labor, and malerial costs, keep abreast of market research and practices in arder Lo achieve
(e highest passiole impravemeant in stardards and qualty of services, and achieve economic
afficiency and the mast efficient use of all type of resources;

Take measure 1o recrdit ard retain quakfed st ansura the rational use and deveopment af

thedr profess-crial skill and expearence ensure favorable and safe labar congitions, and ensurs
compliance with applicable abor, social and erviranmental reguiations;

Ensure & balanced combinatan af an indnidualized ard collectve approach fo decsion-
making, the usa of pecuniary 2nd moral incantives for improved performance, BRSUTE proper

motvation and responsthdity at all levels of the Company and enzure e timety payment of
salaries

Azt in compliance with the reguirerment of the applicable law, the Charter Documents. and
relevant by-laws and ather irtarmal documents of the Company

Ensure that ke Cormpany acts in compliance with the applicable law, and enzure that the
Company  utifzes legal methoeds of financial management and operatan in the market
ecaramy, sirengthens contractual and firancial disc pling, follows regulation regarding soc@?
and labor relstons, and ensure the nvesiment  attraclivanass of e Company in order to
maintain and expand (s buzhess,

N
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0.  Protact the interast of tha Company in courts of laws, arbitration proceeding and dealirgs with
gavernmental authorities,

=3 Inform the: Board and the external auditors of the Company in writing of any personal intarast
in any transaction, deal .confract, and project of the Company in those ceses specifically

: provided for in applicable law. and addiionaly, divulge any position held in kegal entities
competing with the Company, or ag to any padicipation in such legal entities. all on a bmely
basis, and

q. Mot gisclocze any confidential or insider information ar any infarmaticn which constintes & trade
or commercial secret of the Company that bacame known fo him in the course of performing
his official duties.

[imtentionally Left Blank]
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IN WITNESS WHEREOF tne Parlies hersin have hereunto seb their respactive sigpatur
Employment ﬁ-ﬁl&ﬂ:’l'en’c executed on 27 January 2023

SIGNED A MP'IHELI‘I.I’EH.ED BY

Within 1;|.g.lifed= ‘Company’

Pranav Constructions Private Limited
Represented through its director
namely Ninad Mavean Patkar

Witness:

-

)

< HE I EANT oATE .
4o MANLS MileEran it ,-'.
RATAN PADA | PARERD wa E5y7
PefurABad - aoe o044,

2 siddhesh ghinde
Probudhe welfure SoC,
HTHEEJF{HT MNadan¥, kuvay 1;{‘.'!::5&'
Malad East Mumbe, - ok
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Employmeant Agreement executed on 27 January 2023

SIGNEDYAND DELIVERED BY 1 £ |
Withig'named ‘Managing Director } ! ."I
Pramav Kiran Ashar 1 s \1 -

IMN WITNESS WHEREDOF tha Farres hersin have hernunﬁh\ﬂ‘.e
[

Witness:;

1. SHE|KAMT KolhATE
Avd | M MIRETMS U151 ; M
RAThl PADA, pAPLAD WELT ;,,f’f

PUMB®R) _ A pa 044 /

% Giydhesh Shinde
Mabuihe wellare e : -
Ambed Kot Nagdar, KutaT v lage Sy
Maled  Lost, mumba - 9%

ATTESTED BY

PREETI B. TAILOR
SDVOCATE & NOTREY IGOVT. OF INDIA)
B-6, MILAN AFTS., HoniurANDRA LANE
MALAD {'WWEST), MUMBAI - 400 D54,

27 AN 20

THE ¥
RESP!

OTARY PUBLIC DOES NOT ASSUME 2H*
ens AT IRRILITY FOR EGALYT
T BT LONTTHTS OF DOCUAE v VESGEY
sUCNTITERE AMD FULFct.  OF AN
L0, REGUGEMERTS
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Il} ADDENDUM TO THE EMPLOYMENT AGREEM : £

1 ' ] o+ K i "\F"' .

-,;];ﬁia addendum to the employment agreement (Addendum) I3 made H’s&.‘eral:dh:d i | WT

‘Manarashtra on 20 August 2024 (Executlon Date) by and balween ' !.L = _ﬁ_f{'r -
Pranav Constructions Limited farmeany known as Fransy Construchions > '1:} 54 [CIN:

UTO10IMH2003PLE 141547, a public limited company imcorperated under the provisiens of the
Companes Act, 1855 and having its ragistered office at 1001, 10" Fleor, DLH Fark, 5 V. Road, Goregaon
West, Mumbai — 400 062, Maharashira, Irdia and represented through its cireclar Ninad Naveen Patkar
(DIM. 09079018) [hereinatter saferrad to 28 the "Company’ which expression snall unless contrary 1 or
-epugnant to the context or meaning thereof, mean and include s succesegor(s) and assignis)) ofthe FIRST
PART

AND

Pranav Kiran Ashar. aged 39 years, sor of Late Mr. Kiran Dharamsey Ashar residing at Villa Ne. 4,
Adarsk Dughdhalaya, Off Marve Road Malad West, Mumbai — 400 084, Maharasntra ane having DIN.
J85E00725 {hersinafier referrad to as the ‘Managing Director | Director which axpressicn ghall, unless
cantrary to of repagnant to tha context or meaning therect mean ard nclude its legal heirs) legal
representativa(s). administrator(s), successor|s) and assign(s)) of the SECOND FART

The Company and the Maraging Directar shall collectvely referred to 835 the "Parties and indivicually as
the "Party".

WHEREAS

A The Parties have entered inta an amaoloyment agrearment cated 27 January 2023 wheren hr
Pranav Kiran Askar has been appointed as the Charman and Managing Director of the Company

‘Emplayment Agreamant).

B. The Company has transiticned from a prvate limited company 1o & public imited company, and
a new cerificate af ncerporation was issued under the name of ' Pranav Constructions Limited
on 29 July 2024,

. Pursuzant ta conversion into public company. the Board of Directars of the Company has retified
the appoiniment of Mr. Pranay Kiran Ashar as the Chairman and Managing Director of the
Company vide board resolution dated 5 August 2024 and the same has bean sporovad by the
membars af the Company wide rasalution dated 20 August 2024

O e Parlies are now desiraus to record the revised understanding agreao betwean the Paries in
relation to tha subject matter of the Employment Agreement by axecuting this Addendum ard
amending and modifying the terms of the Employmant Agragment haraof

NOW IT IS HEREBY AGREED BY AND BETWEEN THE PARTIES HERETO AS FOLLOWS:

1. Sub-ect to and as otherwise proviced in this Addendurm and unless there is anything in the subject
ar contesl Inconsistent therewith, all words and expressions defined and constued in the
Emplayment Agreermnert shall have the same meaning or censtruction in this Adderdum

2. This Addendum amends and medifies the Empayment Agreement dated 27 January 2023 rmade
anc enferad intc oy the Paries hersto, as folows

2.1 Reetal {B) of the Employment Agreemant shall be deleted in entirsty and the following
Recital (B) snall be substituted i place thereof

"The Director weas appointed as fhe charman and menaging director of Pranav
Construchions Private Uimiled with effect from 18 Jaduary 2023 in soperdance il he
resolution passed by the Board of Ciwecclors of the Company on 19 January 2023
Sonsaquently, pos! comeerson of the Campany inka a pishiie imited company. e Boam af
Dwrectors of the Company wie resoluhon dated 5 Avgus! 2024, and the members of ihe
Campariy vide resolution dated 20 August 2024 ratified the sppoinlment of the Director a5
the chairman and managing dirsclor of Pranav Constructions Limiled for a penad af five (3)
1'". years with effect fram 19 Janvary 2023 i 18 Janvaly 2038.°

I'l". 2.7 After Clause 2 B of the Employment Agreement, following Clause 2.7 shall ba insarted




“The Managing Director shall be iiabis lo refire by rotafion as per the
the SEB! Listing Regulations (i applicails) and the Charter Document

2.3 Afer Clause 4 4 of the Employment Agreement, following Clause 4 £A ¢

It s hereby clarified thal all ibe reimbursements, perquisitss and allbwances e
Diraclor & entitted o during his Empicyment shail be paid to him o addition h:- e
Remuneration payatids io the Managing Direciar as per Clause 4 of the Agreamenl.

24 Clauss 8.3 of the Employment Agreement shall be deletad in entiraty and the fellowing
Clause 2.3 shall be substiluted in plage therea®

“Eiher Party shall fiave & right to tarminate the Agreement / Emplayinont. @t any kima, affer
giving at isast three (3) monthe” policg i writing in that behall to ke other Party.”

25 Any reference to the “Pranav Constructions Private Limited in the Employment
Agreameant shall hersinafter ba referred to as the "Pranav Constructions Limited

a Al ather terms and coverarts in the Employment Agreement shall confinuea to remain valiz anc
bindimg on the Parties except 2s amended hersin, To the extent that any of the lerms anc
cavenants in this Addencum are eontradiclory of in conflict with the ferms anc covenants of the
Emoleyment Agreement, it is expresshy agreed hereto thal the terms of this Addendurm shall take
precedence ard supersade tha berms and covenants of the Emaloyment Agreemen:.

4. For avoidance of doust, all clauses of the Ermployment Agreement. ta the extent not madfied by
tnig Acdendum, are hereay mcorparated into this Addendurm mutatis metandis, and shall continue
in full foree and effect and shall continue tc govemn the ngkts, obligations and duties of all the
Faries and other persons bound thereundesr

i This Addendurm may be executed ‘n countemarta which when laken tagether shall constitute one
and the sama document

E. Trne Employment Agreemant along with this Acdendum shall constitute the entire agreement
petween the Partes in reletan to the Emaloymeat of the Managing Direclor.

| R —
N WITNESS WHEREOF the Paties herein nave hereunts set ther respective signalures o0 2 : E
Addendum executed on 20 August 2024 'I i) =
by 0 £3
Signed and delivered by Signed_and delivered by [EE 2
Within named as "Company" | Withih nained a5 “Managing Director” R
Pranav Constructions Limited (formerly krown | Pran Ki-rt'ﬁ ar = e
as Pranav Constructions Private Limited) | E = 5
i— =2
=
F : E =
| i."l Ar - £
W - Iz &t
Authorised Signatory Name: Pranav Kiran Ashar S = =
Mame: Ninad Naveen Patkar Place: Mumbai /E = i
Designation: Director o
| Place: Mumbai
Witnesses:
1. Gidllkehod, Nohiof Holetha N\ ¢

Flat Mo. 40, dhrre Ramnath I'}',':_.'a»-*
-—HJ LJML |_||J [.-I'Jﬂf

Rerrabaids, daneh JI” ATTESTED BY
M atianag a {mufJ} HEEEIEJ. Plumbe

2 g ddhesh subhash shinde 1 8. TAILOR

i g Bt PAE L

bl
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i
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